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Policy (Arabic):  

 تنفيذ   من خلال  ذلك تمييزًا مقصووءاًا  ء ريم مقصووءاًا  ، سووءاء نا  بمنع التمييز ضددد المر ب بجميع  ادد ال  جامعة البلقاء التطبيقيةتلتزم 

يز ضووووا المم ة  ي تمي حظم  الت  ت الهاشوووومية مانية  المملنة الأسووووتءم  االمم ة ءالت  نص عليها   حقءق تحم القءاني  ءالتشووووميعات الت  

 المم ة  حصوووء  ءضوووما     ،الجامعةالخاصدددة بتعليمات  النظمة والأءااماج هذه الالتزامات ف     العقءبات المااعة بحق مخالفيها،تفمض  ء

مختلف مجوالات العمو  ءارجماءات ارااميوة ءتحوايواًا فيموا يتعلق بوالمنوافولت ءسوووولم المءاتو  ءفمص التم يوة  ف      المت داأد ب الفرصعلى  

حا  مءاجهتها لأي  التقام بالشوووونء   تنف  للمم ة حقها ف   ف  الجامعة، ء  ة ميتمثيلها أي مجالس الحاءزيااة  ءتءل  المناصوووو  اراامية  

  .مم ة ءسمية بيانتهاخصءصية النءع م  التمييز مع الحفاظ على 

 

Policy: 

Al-Balqa Applied University (BAU) is committed to eliminating all forms of intentional and 

unintentional discrimination against women. BAU applies laws and legislations that protect 

women's rights in accordance with the constitution and laws of the Hashemite Kingdom of 

Jordan, which prohibit any discrimination against women, and imposes deterrent penalties on 

those who violate them; therefore, the university approves regulations and instructions that 

are consistent with this, and ensures that women have equal opportunities in the various fields 

of work, as well as in remuneration, pay scale, administrative positions, enhancing her 

representation in university governance councils and granting her the right to submit 

complaints if she is subject to discrimination, and so forth. 
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Scope: 

BAU's non-discrimination vs. women policy is applied to all employees, job candidates, 

contractors, stakeholders, partners, and visitors. 

 

 

 

Objectives: 

No. Objective 

1- Guarantee gender equality and the fulfillment of human right. 

2- Encourage women’s access to respectable and decent employment and social security.  

3- Eliminate of gender-based violence and discrimination. 

4- Ensure gender equality distribution and opportunities. 

 

Related Procedures: 

No. Procedure  

1- Developing regulations, instructions and legislative that prohibit all forms of discrimination 

against women. 

2- Guarantee the liberties of women. 

3- Refrains from engaging in any act or practice of discrimination against women. 

4- Taking the necessary steps to eradicate discrimination against women.  

5- Assuring providing women with equal opportunities. 

  

 

 


